
ESG POLICY - ENVIRONMENT, SOCIAL AND GOVERNANCE

OUR ACTIVITY

VALUES

El Grupo Elastorsa, es un Grupo Empresarial dedicado al diseño y producción de mezclas de 
caucho, TPV (termoplástico vulcanizado), así como planchas de goma.

Los mercados a los que se dirige son el de Automoción, Construcción, así como Industria 
Alimentaria entre otros.

Para que el desarrollo del Grupo perdure para futuras generaciones, la Dirección se compromete 
cada día con el fin de compartir y fomentar esta cultura, transmitiendo los valores fundamentales 
y tratando de hacer cumplir las normas éticas arraigadas en la empresa desde hace décadas. 

Como Grupo de envergadura global, hemos decidido elaborar un Código para recoger las 
prácticas que guían nuestra conducta, y que permitan orientar a los miembros de la organización 
y de las partes interesadas.

El éxito de este Código reside en su aplicación por parte de todos nuestros empleados y directivos, 
existe un compromiso de respeto.

Para el grupo ELASTORSA la seguridad de las personas, la calidad, la satisfacción de los clientes, así 
como el respeto de las leyes, de los derechos humanos y el medio ambiente son preocupaciones 
principales que forman parte de nuestras acciones diarias, y en este sentido es objetivo del Grupo 
el proporcionar Normas que tengan su origen en los mismos y que rijan su funcionamiento.

El cumplimiento de la ley es un requisito fundamental por lo que todas nuestras empresas deben 
aplicar las leyes y normas de los países en los que operamos.

El presente código debe entenderse como un marco de referencia global para el Grupo Elastorsa, 
así como de sus partes interesadas con el fin de alcanzar un comportamiento común.

Todas las partes interesadas, internas y externas que trabajen con nosotros tienen que adoptar un 
comportamiento responsable e informar de las posibles situaciones de riesgo que pudieran ir en 
contra de nuestros principios y valores.

El Grupo Elastorsa, su Consejo, así como su Comité de Dirección se comprometen a cumplir y 
hacer cumplir cada principio de este documento, principios que tienen su origen en nuestra 
voluntad y dan vida a nuestros compromisos y obligaciones.

The following values are those that have governed the organization since its inception: 

• Ethics, integrity, and honesty 

• Quality and excellence in all areas of the Group 

• Competitiveness 

• Perseverance and effort 

• Teamwork 

• Customer orientation 

• Social responsibility

• Alignment of interests between partners and society and members

• Communication and transparency



GUIDING PRINCIPLES OF THE ACTIVITY

MAIN OBJECTIVES PURSUED BY ELASTORSA.

These values are transmitted to partners, employees, teams, suppliers, customers, as well as other 
parties involved in its activity.

This mentality has supported the international expansion of the Elastorsa Group, which now 
supplies manufacturers in different sectors almost all over the world, especially in Europe.

The Group shall observe the following principles:

• United Nations Global Compact (www.unglobalcompact.org).

• Sustainable Development Goals (SDGs), approved by the UN in 2015.

The following means will be used to achieve these objectives:

• Implementing SDGs and Responsible Investment principles and 
objectives in all the lines of work of the organization.

• SDGs identified

• Ensuring healthy living and promoting wellness at all ages is essential 
for sustainable development.

• Gender equality is not only a fundamental human right, but it is one 
of the essential foundations for building a peaceful, prosperous and 
sustainable world.

• Inclusive and sustained economic growth can drive progress, create 
decent jobs for all and improve living standards.

• Inclusive and sustainable industrialization, together with innovation 
and infrastructure, can unleash the dynamic and competitive 
economic forces that generate employment and income. These play 
a key role in introducing and promoting new technologies, facilitating 
international trade and enabling the efficient use of resources.

• Develop a business model called “Responsible Business”, based on the search for profitability 
in accordance with ethical principles, compliance with the law, good practices and the creation 
of long-term value for all stakeholders. This is configured as a global vision of its performance 
as a company.

• Maximize the creation of sustainable and shared value for its members and for other 
stakeholders and the society in which it operates.

• Prevent and mitigate the possible negative impacts derived from its activity.

• Enhance ELASTORSA’s reputation.



• Global consumption and production (the driving forces of the global 
economy) depend on the use of the natural environment and 
resources in a way that continues to have destructive effects on the 
planet.

• Integrity, as a manifestation of ethics in our actions and in our 
relations with stakeholders.

• Prudent risk management.

• Transparency, as a principle to provide access to clear and truthful 
information.

At present, the Group has undertaken different commitments 

Elastorsa Group companies must:

• Support the development of the societies where we operate through business activities.

• Promote own or collective initiatives to achieve the Sustainable Development Goals.

• Participate in initiatives and collaborate with regulators and other organizations to promote 
and disseminate responsible practices.

• Define and implement an Environmental Policy that includes, among others, risk management in 
this area, the progressive integration of environmental variables in product development and the 
promotion of eco-efficiency together with the management of direct impacts. Promote actions 
against climate change, as well as transparency in emissions.

The Elastorsa Group is committed to limiting its impact on the environment, using energy and natural 
resources efficiently, minimizing waste and acting responsibly.

Measures applied:

• Reduction of emissions, carrying out controls and self-monitoring at each of the plants and 
implementing improvement actions aimed at their reduction.

• Promotion of good energy saving practices to reduce electricity consumption.

• Waste reduction, through actions that reduce waste.

• Reduction of hazardous products used by implementing a proactive system for the elimination 
of these types of products in our formulas.

SOCIAL ASPECTS 
With regard to human rights, Elastorsa Group companies must:

• Support and respect the protection of internationally proclaimed human rights.

• Make sure you are not complicit in abuses.

• Apply the Human Rights Commitment, which includes respect for human rights in 
accordance with the International Bill of Human Rights, the United Nations Global Compact 
and the principles of conduct and recommendations for the development of business 
activities published by the United Nations, the Organization for Economic Cooperation and 
Development and the International Labor Organization.

As for Labor, the Elastorsa Group companies must:

• Respect diversity and promote equal opportunities, as well as non-discrimination based on 
gender, age, disability or any other circumstances.

ENVIRONMENTAL ASPECTS



• Promote work-life balance practices.

• Implement practices to ensure the safety of the workforce and ensure the health of all 
employees.

• Promote a culture of social commitment and shared values among employees, facilitating the 
conditions for volunteering activities.

The Elastorsa Group provides a healthy and safe working environment and conditions and takes 
care of their occupational health.

Specifically:

• There is a strong commitment to equal opportunity, diversity and inclusion, regardless of 
gender, sexual orientation, age, ethnicity or color, religion or disability.

• We do not employ, directly or indirectly, forced labor or children under the age of 18.

• We provide adequate working conditions in terms of space and lighting, in a protected 
working environment that respects the safety measures for the prevention of occupational 
hazards.

• We have an established system for improving working conditions.

• We provide an annual medical check-up to our staff.

• In the current circumstances, we protect the health of our workers with measures aimed at 
the prevention of Covid-19 through the Covid Plan developed internally with the support of the 
External Prevention Service.

• We provide training to our employees.

GOVERNANCE 
The Elastorsa Group has established a model of good corporate governance based on the 
corporate values mentioned above. In more detail:

• We comply with all the regulations applicable to the activity of each of the plants.

• We have management systems implemented in each of our plants, as well as Codes of 
Conduct that include internal policies and inspiring principles for the development of our 
activity.

• We comply with all aspects related to money laundering prevention regulations.

• The organization has clear and transparent corporate governance structures.

• We are committed to transparency with our stakeholders, to whom we provide information on 
a regular basis.

CORPORATE GOVERNANCE OF THE SUSTAINABILITY AREA

The Board of Directors of the Elastorsa Group, which includes Partners of the company, as well as 
the managers of the Funds who are also Partners, has the highest responsibility for ESG issues.

The members of the Board of Directors are fully aware of the importance and impact of ESG 
aspects in the long term in both the management company and its portfolio of investees, and are 
committed to constant progress and improvement in this area.

The Elastorsa Group has established a corporate governance structure for the development of the 
ESG aspects of the firm composed of the following bodies: 

• Board of Directors. Composed of the Chairman, Secretary and 3 members, in addition to its 
functions of supervision and control of the activity, it assumes specific functions in the field of 
ESG: 
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• Discuss and promote ESG aspects at least every six months. 

• Supervise the evolution and compliance of ESG aspects in accordance with previously 
established criteria.

• ESG Director. A specific responsibility for ESG development has been defined and a Director 
has been appointed. The main functions assigned to the ESG Director are as follows:

• Promote ESG culture in the firm and its investee companies. 

• Design and update the Responsible Investment Policy. 

• Coordinate and support group companies in the implementation of the ESG policy and 
their ESG action plans. 

• Define, collect, monitor and measure ESG KPIs in the management company and in the 
investee companies. 

• Report quarterly/annually to partners on the evolution of ESG aspects. 

• Prepare the annually requested reports.

• Coordinate, report and contribute to the Sustainability Committee (if it is decided to 
implement a sustainability committee, detail it as an additional body) or/and Board of 
Directors, as required.

TRANSPARENCY AND COMMUNICATION 
The Elastorsa Group recognizes the importance that ESG aspects have for its organization and in 
this sense tries to promote the transparency of these aspects, both internally and externally.

Group employees and their representatives have free access to Elastorsa Group policies and are 
encouraged to contribute to their continuous improvement. 

CORPORATE SOCIAL RESPONSIBILITY (CSR) 
The partners and employees of the Elastorsa Group want to give back to society part of the 
benefits it is giving us. With this objective and on a recurring basis, donations are made to NGOs 
and foundations of their choice. Thus, we regularly collaborate with Caritas, Food Bank, UNHCR, 
Doctors without Borders, etc.

INTERNAL AWARENESS AND TRAINING 
The Elastorsa Group has established procedures for its employees to participate in the processes of 
integration of ESG factors in the activities of the different plants.

The entire organization feels involved and committed to the achievement of ESG objectives in the 
daily management of its activities.

The subjects covered in this document (ESG) are an integral part of the training received by 
Elastorsa Group employees.


